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Judy Williston, an assistant professor
in the Home Economics Department
and directer of the Children's Center,
was recently awarded the Marguerite
Wilker Johnson Fellowship for
1977-78 b y the University of
Michigan. The $3000 scholarship was
established in 1965 to honor the first
director of the Nursery School in the
University School. Williston is
currently a doctoral student in early
childhood education at the University
of Michigan and will be completing
residen::y requirements this fall while
on leave of absence from teaching
responsibilities at EMU.

***

"On Paper," an exhibit featuring
works by Eastern Michigan University
students, will open the Eastern's art
gallery in McKenny Union on Monday,
July 11. The exhibit will feature
watercolors. drawings, prints and other
works on paper. The display may be
viewed in the newly renovated uinon
gallery through Aug. 5. The gallery is
open weekdays between I and 5 p.m.
during the summer.

***

Just a reminder that the July 15
deadline for the London Tour
sponsored by the Office of Alumni
Relations is approaching. The August
15-23 tour is open to staff, faculty,
alumni and friends of the University
a n d l e a v es Detroit Metropolitan
Airport on August 15. If you're
interested in going on the tour submit
a $100 dei:osit to the EMU Alumni
Relations Office and complete final
payment l:y July 15. For more
information call the EMU Alumni
Office at 487-0250.

***

Are you a frustrated voyageur? Take
our urge to go camping and
ackpacking to Eastern's Intramural
Department. IM rents everything you
need for an overnighter or an extended
two week trek into the wilderness. The
epartment rents two and four - man
en ts, s l eeping bags, backpacks,
coking utensils, stoves, tent flys,
ater bottles, saws and compasses.
ates are reasonable. Requests for IM
quipment 3hould be made at least
wo days prior to the day you plan on
icking up the equipment. Deposits
re require<:. For more information,
all 487-1338.

***

More tha:1 3,700 musicians from
ore than 25 of the United States'
nd Canadic.n provinces' finest drum
d bugle corps will converge on
MU's Rynearson Stadium Thursday,
ug. 4, f o r the Drum Corps
nternational Northern Regional
h a m pionship. T h e Ypsil anti
ompetition is one of four regional
vents run by DCI, a non-profit
rganization, on college and university
ampuses. Other competition sites
elude the University of Pennsylvania,
he University of Wisconsin and Boise
tate University. DCI is composed of
he top drum and bugle corps in North
merican w:iose membership changes
early and is determined by the 12
alists in each year's competition.
he 1977 DCI championship will be
eld in Denver Aug. 16-19.

***

The fifth session of Camp Huron, a
a s e b a l l instruction a nd skill
velopment program, will be held
y 17-23 at the Hoyt Conference
nter. The session· will be led by
rmer Detroit Tiger professional
seball players Al Katine and Mickey
ollch.
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Affirmative Action Report
Contains Analysis, New Goals
Eastern Michigan University's 1976 Affirmative J...ction Annual
Report contains a number of modifications proposed by EMU
.Affirmative Action Officer Victoria Fox, as well JS a statistical
�mmary of affirmative action at Eastern since the program was
first implemented in 1973.
"My job is to determine where we should be and how we
�hould get there," Fox said. "We have to watch the applicant
now to see that we are getting proper representi,tion from all
minority groups."
Fox, who was appointed head of the University's Affirmative
Action Program in 1974, lists her suggestions fOl' making the
program "a more productive tool and responsive tool" in her
latest status report. Her recommendations have -ecently been
c.dopted by EMU President James Brickley and the University
Executive Council.
Some of the proposed changes in rationale induce establishing
'- set of goals and timetables at division, college and department
J;vels (the original goals and timetables in the 1973 report were
listed on a University - wide basis).
Another modification urges supervisors to i:articipate in
c.etermining goals and timetables for their indivi foal areas of
responsibility. To aid supervisors in assessing thcir progress, a
reporting form to provide input to their superiors will be
implemented. The form, along with a semi - annual report, will be
used to monitor employment of women and minorities.
Fox stresses that supervisors will be given the needed impetus
to implement goals and guidelines set forth for treir individual
cepartmen ts.
"Hiring supervisors will be evaluated on the ba�is of their
rerformance in the implementation of the University's Equal
Opportunity and Affirmative Action Policies by thdr immediate
supervisors," she emphasized.
Also included in Affirmative Action Program revis.ons are plans
for a "Supervisor's Handbook" and severa: procedural
nodifications for recruitment, selection and -s::reening of
ninority applicants.
The 1976 annual report also lists a work force arialysis which
compares statistics in seven occupational categories to work force
changes since 1973. The categories include,:I "faculty,"
'·executive - administrative - managerial," "clerica.," "service,"
'·skilled crafts," "technical - paraprofessional" and 'professional"
employees.
According to the report, of the 1,557 persons employed at
EMU, 226 fall into the professional category, 634 are faculty,
�43 are clerical workers, 53 are in the skilled craft;, 33 fall into
the technical and paraprofessional category and 2'25 employees
are in the service group.
The largest single minority employed on campus are blacks,
vho comprise 7.8 percent of the campus work fcrce by filling
122 positions. Black males currently represent more than four
i:ercent of EMU's employees, while black females comprise 3. 7
i:ercent of EMU workers.
Asians number second highest on campus, holdin:; 16 positions
for .513 prcent of the total work force. Hispan:c and Native
J...mericans account for the remainder of the minor.ty groups on
campus.
"We are doing all we can to recruit Native Ameri::ans and have
regular contracts with a number of agencies in Michigan and
around the nation," Fox explained. "Supervisors can help us by
letting us know where good minority people are and by helping

Victoria Fox
us to recruit
them.
They
meet people at conventions and that sort
,
of thing. .
White males and females currently hold 1,406 jobs at EMU and
account for 90.3 percent of the jobs. White males comprise 51
percent of the work force, while white females make up 38
percent.
A comparison of the 1973 and 1977 EMU work force shows a
total decrease of 160 positions, most of which are accounted for
in th_e los3 of 107 white female employees.
"Women and minorities are still not represented in this
University at levels of importance," Fox said, adding that the
only statistical gain that white females made at EMU since 1973
was an increase in five positions in the executive - managerial administutive and professional categories.
The number of non-minority males, according to the report,
decreased by 57 jobs since 1973 when the Affirmative Action
Program was implemented at Eastern. Twenty - three of the
positions were faculty members, 19 of the jobs were in the
executive - managerial - administrative category, 12 were in the
technical · paraprofessional category and three were in the
services and clerical groups.
EMU black faculty members increased by six positions since
1973. Black females on campus increased in number by one
position in the clerical category and by seven in the services area.
Other oinorities combined had a net loss of one on the faculty,
two in the professional and executive - administrative - managerial
groups and three in services.
"Women and minorities are often penalized (when applying for
jobs) because of their lack of experience," Fox said. "What we
have to start asking is 'What is their motivation?' and 'ls their
experience relevant?' when we hire individuals.
"The Personnel Department has the central recruitment
responsibility, but the individual departments should be expected
to do their own - the new modifications to the original
Affirmative Action Program of 1973 should improve this.
Qualified minorities can be found."

For Health, Placement Centers

Regents_ Revise Fee Policies
phy;ical examinations, specialty clinic
visit,. and most other services.
A ::�ording to University officials, the
Hea:th Center fee policy revisions were
necEssary to make the facility more
self�upporting, a goal auditors have
recammended in recent years. The
Uni'..ersity's 1977-78 budget calls for
elimination of the General Fund subsidy
to the Health Center.

New EMU Mail
Policy in Effect

Fee policies for the Eastern Michigan
University Snow Health Center and the
Career Planning and Placement Center
The Eastern Michigan University
were revised June 22 by the EMU Board
Post
Office has switched to one - a of Regents.
day deliveries because of a personnel
Health Center policy revisions call for
cut-back and will deliver mail to all
c.ssessment of a "participation fee" for all
departments on campus within the
rtudents taking seven or more credit
hours of IO a.m. and noon each day.
hours. while the Placement Center
The Post Office will make one
revisi�n creates an annual fee for EMU
delivery
per department per day and
c.lumni who use its services.
Tie fee policy revision for the Career
urges all departments throughout
The participation fee for the Snow
Plaming and Placement Center creates a
c ampus to schedule mailings to
Health Center services is $10 per semester
S15 annual registration fee for alumni.
coincide with the new pick-up and
for the fall and winter, and $5 per term
This: registration entitles the users to
delivery times.
for spring and summer. The new fee will
many services, including establishing
The Post Office will be open, as
be assessed only to students taking seven
acfr1e candidate status, professional
usual,
from 8: 30 a.m. to 4 p.m. for the
or more credit hours, as full-time students
c o n s u 1t a tions, estab lishing and
convenience of those who wish to pick
ue the Center's most frequent users.
mai•taining a credential reference file and
up their mail or make deliveries. All
Those paying the participation fee will
prepiring and mailing up to six sets of
individual
pick-ups and deliveries are
be entitled to reduced Health Center fees.
plac'!ment credentials. Additional sets
welcomed by the Post Office.
':'he fee for doctor consultation, for
will be prepared and mailed at an
For further i nformation, call
Example, is reduced from $3 to $2 for
addi:ional charge of $1.50 per set.
487-3111 or go to the Post Office on
those paying the participation fee. Others
the first floor of Boone Hall.
LSing health services, including faculty,
Fee policy revisions for the Health and
staff and part-time students, will pay
Placement Centers are effective Fall
bcreased fees for doctor consultations,
Senrester, 1977.
The deadline for the July 26 issue of Focus EMU is noon :Monday, July 18.
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Robert Ward is Land-Use Expert
by Andy Chapelle

CENTER OF
EDUCATIONAL
RESOURCES

Staff Writer

Michigan's "Farmland and Open Space
Preservation Act" was originally designed
to preserve farmland and to take the
pressure off farmers to sell their land to
developers and speculators by providing
them with various tax advantages.
But three years after the act was signed
into law, it's not working, according to
Robert Ward, Eastern M i chigan
University geographer and advocate of
land use planning.
''Farmers are · JlOt flocking . to t]:le
program in droves," Ward says. "Only
one and a-half to two percent of the
state's farmers are participating in the
program of the state's 80,000 farmers,
with only one and a half to two percent
of the state's farmland tied up in the
program.
"It's a voluntary program and most of
the farms that do participate are not
contiguous to each other. The major
drawback of the program is that farmers
must tie up their land for 10 years and
there is a severe penalty if they break
their contract with the government,"
Ward advises.
According to a recent paper Ward
wrote entitled "Farmland Preservation
Through Tax Benefits: the Michigan
Experience," following World War II,
Michigan had 1 90,000 farms that
comprised 1 8, 40 0 ,000 a c res, or
approximately half of all the land in the
state. Thirty-one years later, statistics
indicate that Michigan now has 69,000
farms with a total of 1 1,900,000 acres.
The reasons for the drastic decline in
agricultural land are numerous, according
to Ward.
"The main reason for the decline in
agriculture is the increased tax pressure
on the farmer. Property taxes drive most
of the guys out of the market . . . special
assessment taxes levied for sewer lines,
water and roads and education coupled
with the inflationary costs of fertilizer
and equipment put a lot of farmers out of
business," he says.
He adds that the average age of
Michigan farmers is 56.
Ward is particularly disappointed in
Public Act-116 - an act ostensibly
designed to preserve farmlands and open
spaces.
Under terms of the act, Michigan
farmers transfer development rights to
their land to the state for a minimum of
1 0 years and receive various tax
advantages in return. Farmers would be
less inclined to succumb to developers
and speculators who offer high sums
based on the potential value of the land.
The state assesses farmers on the
potential value of their land and not the
actual value of the land while he uses it
for crops. The tax assessment based on
potential value is called an ad valorem
tax.
"The most frequent complaint by
farmers of the act," says Ward, "is the
lengthiness of the agreement they have to
sign with the state. Farmers are
stereotyped as independent decision makers and the notion of being bound to
a legal contract for a period of 10 years
goes against their common sense.
"The fact that farmers are encouraged
to commit their land to 1 0 years of
agricultural use by the state is often
viewed in an economic context . . . they
are businessmen who realize the history
of land values in their immediate vicinity
and frequently express uncertainty about
the future feasibility of their farm
operation.
"Farmers are· also hesitant because a
major source of long term loans to
farmers is the Federal Land Bank. At the
end of 1975, the bank had more than 800
oustanding loans to farmers in Washtenaw
County that exceeded $25 million. The
major conflict with the Federal Land
Bank and the Farmlands and Open Spaces
Preservation Act is that the Federal Land
Bank will only make long term loans
secured by first leins on real estate."
According to Ward, it would be
impossible for farmers to get a long term
loan from the Federal Land Bank because
the state would hold the first lein on their
property. "The. state dried up a
traditional source of loans - although
they have corrected this flaw with an
2

Basic Readings
In American History
20th Century

The following is a list of readable books
about 20th-century American history in
the EMU Library, adapted from a list
prepared by Marvin W. Kranz of the
Library of Congress. In the last issue of
FOCUS we presented a select list of
books c o vering p r e - 2 0 t h - c ent ury
American history.
20th Century: Overviews

Robert Ward
amendrr.ent recently," Ward says.
According to Ward, the major
enticements of Public Act 116 are
twofold:
"First, farmers are not vulnerable to
special assessments for such urban
amenities as sewer and water mains on
land covered by the development rights
agreement, alth ough dwellings or
non-farn structures on the land might be
assessed unless the assessment occurred
prior to the agreement.
"The second tax advantage focuses
credit against farmers' state income taxes.
This credit is for the amount of property
taxes on the land and structures used in
the farming operation, including the
homestead, that exceeds seven percent of
the household income from all sources. If
this is greater than the state income tax,
the difference is refunded to them
without interest.
The future for the preservation of
farmlands and open spaces in Michigan
isn't bri5ht, according to Ward.
"Realistic projections show staggering
statistic5," warns Ward.

the
adviser

Reading and Study Skills Assistance
Yvonne Samuel, our Reading Specialist,
is available for reading and study skills
advising during the remainder of the
s u m m e r t er m . T o arrange a n
appointment, please call 487-01 79 or
stop by 227 Pierce Hall.
Undergrad Withdrawal
July 25 is the last day undergraduate
students can automatically withdraw
from individual classes on the 6-week
session. August 2 is the deadline for
71h-week classes.
S t u d e n t s interested in individual
withdrawal should pick up a withdrawal
form at the Academic Services Center
(229 Pierce), obtain the instructor's
signati..;re, and retum the form, in person,
by the deadline.
Total Student Advising
C h a r a c t e r istics N ecessa r y for
Continuing Learning
Hilliard Jason of the Association of
American Medical Colleges, Washington,
D.C., recently outlined the characteristics
he considers necessary for a continuing
learner which, he says, few students have.
- Self -evaluation. The constant search
for ways to identify our limitations rather
t h a n a ttempting to conceal those
limitations.
- Openness to external evaluation.
Accepting feedback from others about
our strengths and weaknesses.
Priority setting. Learning to
determine which educational needs or
other circumstances should come first.
- Initiative. Taking the initiative in
getting started on what can or should be
done.
- Use of resources. Learn to use
libraries and community facilities.
Jason said schools focus on time spent
rather than competence to be achieved or
developed. He further stat.ed that
continuing medical education was a
disaster area, and that American medical
colleges should concentrate on planning
better curriculums to develop more
effective learners.
-(from "The Gracious Reader" M.S. U.)

Link, Arthuz S. and William B. Catton.
American epoch; a history of the United
States since 1900. 4th ed. New York, A.A.
Knopf (1973-74] .
E741.L56
Manchester, William R. The glory and the
dream: a narrative history of America,
1932-1972. Boston, Little, Brown (1974].
E806.M34
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Coffman, Edward M. The war to end all wars;
the American military experience in World
War I. New York, Oxford University Press,
1968.
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(1973 ] .
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Goldman, Eric F. The crucial decade - and
after; America, 1945-1960. New York, A.A.
Knopf. 1966.
E81 3,µ6 1961.
Hamby, Alonzo L. Beyond the New Deal:
Harry S. Truman and American liberalism.
New York, Columbia University Press, 1973.
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O'Neill, William L. Coming apart; an informal
history of America in the 1960's. Chicago,
Quadrangle Books, 1971.
E839.05 1971
Parmet, Herbert S. Eisenhower and the
American crusades. New York, Macmillan Co.
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EMU Hosts
Cheerleaders
Booming chants of "Rah! Rah! Rah!,"
fast-paced renditions of school fight
songs and intricate stunts will be the
order of the day at Eastern Michigan
U n i v e r s it y , when h u n d r e d s o f
cheerleaders converge o n campus for the
1 2 t h A nnua l Cheerleader Spirit
Conference.
Eastern will host three different five day sessions in its Hoyt Conference
Center beginning July 10. Junior.high and
beginning cheerleaders will attend the
session from July 1 0 to 14 and senior
high school squads will participate in the
final two sessions from July 1 7 to 21 and
July 24 to 28.
The Cheerleader Spirit Conference
Program will have a strong educational
orientation, with the majority of time
spent in actual learning experiences.
Classes will cover such skills as chants,
pompon routines, gymnastics and double
stunts with emphasis on squad mounts.
The cheerleaders will attend classes in
the mornings, with rotating classes and
free time scheduled in the afternoons.
The remainder of the afternoon will be
devoted to evaluation and seminars on
the philosophy of cheerleading and other
related areas.
The highlight of each conference
session will be a 90-minute evening event
titled "That's Entertainment," during
which individual squads will present their
own skits, chants, cheers and pomport
routines.
Ribbons and awards will be given to
outstanding squads. The cheerleader&
exhibiting the most enthusiasm and spirit
will be awarded the "Rah Rah Rooter"
award. The squad voted most friendly,
helpful and congenial will get the
"Helping Hand" award and the most
outstanding squad overall will be awarded
the "Grand Champion Trophy."

William Dewberry

Regents Appoint
New Adviser
William Dewberry has been appoint
to the position of academic adviser
East ern Michigan University.
appointment was approved June 22 at t
regular meeting of the Board of Regen
As an academic adviser, Dewberry
a d vise a n d counsel students
curriculum requirements, vocatio
information, scholarship and acade
achievement problems.
Dewberry, 33, a native of Forest Ci
N .C., earned his bachelor's degree fr
North Carolina Agricultural a
Technical State University in Greensbo
N.C. He holds master's and doctor·
degrees in education from the Univers
of Michigan.
Before coming to EMU, Dewberry
employed in Salisbury, Md., as a jun
high school teacher and worked with
University of Michigan's extension serv
in the Jackson School System.
A resident of Ann Arbor, Dewberry i
member of Phi Delta Kappa honor
society and is actively involved in
number of professional organizations.
primary interest is in multicultu
education. He has also worked as
educational consultant.
Dewberry is married and has t
children.
H i s a ppointment i s effect
immediately.

Women's Club
Changes Name
The EMU Faculty Women's Club h
n e w n a m e , t h e E M U W o rn
Association. The name change came
a major constitutional change w
opens membership to "all women
hold positions on the staffs of
University." The- Faculty Women's
membership had come from faculty
professional - administrative staffs o
The Club was renamed the Associa
at the annual luncheon held at
Schuler's on April 16th.
According to its constitution,
Association's purpose is "to promot
r o le of women in the Unive
community and to support wo
students." Association activities inc
six gatherings a year and a schol
program. Annual dues are currently
$2 of which goes to the Schol
Fund.
Associate membership (non-votin
open to anyone affiliated with
University, upon payment of
Lifetime honorary membership, due
but with voting privileges, come
members upon their retirement.
EMU Women's Association officer
1977-78 are: Pamela Reeves, presi
Center of Educational Resources;
McCarthy, past - president, Econo
Irene Allen, vice president and presi
e l e c t , Curr iculum and Instru
N o r m a j e a n B e n n e t t , secre
Occupational Therapy; Ruby Be
treasurer, Snow Health Center; and
S t e ig , parliamentarian, Phy
Education.
Hansen is the person to
joining the Association. She
campus during Summer term; mean
her library Division Office can sen
membership forms on request.
487-3 191.

Nursing Education Program
Produces Top-Notch Nurses
T h e E as tern Michigan University
Department of Nursing Education is
designed to prepare well - qualified nurs!s
.._,ho can function in hospitals, public
health agencies and community heaJ·h
care delivery services. And if recent test
results are any indication, tl'.e program is
doing just wh3.t it is designed to do.
taking the 1977
EMU graduates
Wchigan Board of Nursing Licensure
Examination achieved an average '!7
percent success rate in passing the test Che basis for nurse practice in the state Jf
�ichigan, other states and the Canadirn
rovinces.
Two EMU nursing students had top
cores in :.vtichigan on this year's
xamination.
Margaret Dawson of 1 05 West
A i n swor th, Ypsilanti, achieved the
ighest score in medical nursing on the
�ebruary 1 9,7 examination. Dawson was
lso among three students to achieve f:le
ighest score on the psychiatric nursing
egment of the test.
Another EMU nursing studer t,
athleen
Hawley of 1 5 2 1 Hatcrer
:::rescent, Ann Arbor, received the highest
ark in obstetric nursing in the state on
e 1 977 exa:nination.
Other EMC nursing students await their
hance to take the examination and pr�e
he quality o: the relatively new program.
hus far. there have been 67 graduates :>f
he program. EMU currently has .J3
enior nursir.g students enrolled in t1e
· rogram who will complete their coUI:se
ork in Augi.:st.
The Nursing Education Departmeat,
eaded by Janet S. Boyd, closely
onitors the progress of its graduates in
he field.
The department initiated a follow-op
tudy with its first graduating class. Ea.:h

graduate was asked to fill out a
q uestionnaire s i x m o n th s after
graduation.
Data on file in the department indicates
that of the 20 respondents completing
the questionnaire, 1 9 were gainfully
employed. According to the survey
results, most of the EMU graduates had
three to five job offers upon graduation.
The EMU nursing faculty went even
further to determine the quality and
training of their graduates, soliciting the
op1ruons of employers about EMU
nursing graduates.
The results of the employer survey
were excellent. All of the employers the
department queried stated that EMU
graduates were capable and were
performing well on the job. All of the
employers unequivocally stated that they
would hire another EMU graduate.
The Department of Nursing Education
hopes to fill an increasing need for
compe tent, trained nurses. Faculty
:nemhers in the nursing program estimate
that fall 1977, enrollment figures will be
1 30 students, 28 more than the number
enrolled last fall.
Administered by the College of Human
Services, the EMU department graduated
its first class. of registered nurses in August
· ::>f 1 97 5. Annual enrollment figures at
EMU must be limited to about 60
students because of the limited
availability of clinical facilities and other
::onsidera tions.
Students are admitted to the program
,1fter they complete their freshman year.
The nursing program itself is set up for a
three - year period - six consecutive
,emesters. EMU nursing students are
required to follow a rigorous curriculum
of study year round.

The following op
portunities for prognm
development currer tly
are available:
raduate and Undergraduate
·nternships Available
The Director of Washington Internships
·available at the SPARD Office) is
esigned for undergraduate and graduLte
tudents as a primary source for b33ic
nternship ir.formation. Included in t1is
olume is information regarding housing
nd transportation in Washington D.C.
The direct::iry contains both internsh.ps
nd organized internship programs, as
ell as a description of local colleges and
niversities which offer academic stooy
oupled with an internship component.
nternships provide students with -he
pportunity to learn the "real" as well as
he theoretical. Areas of opporl."tmi.ty
but are not limited to:
o n s ervation a n d E n vironme,t,
temational Affairs, Public Policy rnd
omen's Organizations.
ational Endowment for the Arts
ork Experience Internship Programs
The National Endowment for the .b.rts
NEA) has announced the closing dctes
or the 1978 Work Experience Internsnip
ogram. October 7, 1977 is the deadline
or the Spring 1978 program. Februar:r 3,
.977 is the deadline for the Sumner
978 program. May 26, 1978 is the
eadline for the Fall 1978 program.
The 1 3-week programs are designed to
cquaint participants with the policies,
rocedures and operations of NEA anc. to
v
· e them an overview of arts activitie; in
·s country.
Internship will be awarded on a
mpetitive basis. Applicants must be
onsored by a college or university. Each
n-matching grant will include a s_tip�nd
$2,320 plus travel.
Applicants should submit a detaJed
atement to their department head for
n s i d e r a t i o n . After thoro•gh
nsideration the department head s,all
bmit recommendations to the Dear. of
e College. The Dean shall submit his
minations to the Vice President for
cademic Affairs.

Katherine Chaney

Regents Approve
A ward Manager
Katherine Chaney, a 28-year-old native
of Memphis, Tenn., has been promoted to
manager of award processing in the
Eastern Michigan University Office of
Financial Aids. Her promotion was
approved by the EMU Board of Regents
at their regular monthly meeting, June
22.
Prior to her appointment to her
newly-created position, Chaney served as
a financial aid adviser at EMU.
H er n e w duties w i l l i n c l u d e
coordinating a nd mo nitoring the
awarding of need-based financial aid to
EMU students. She also will meet with
faculty, staff and students to explain
financial aid policies and procedures.
A resident of Westland, Chaney is
married and has one daughter.

Publications
Willie B. Morgan, assistant professor in
the Department of Speech and Dramatic
Arts, published an article and a book
review in the March 1 977 issue of Theatre
News. The title of his article is "Vowels
in Performance: A Pragmatic Approach
to Improving Pitch Variety, Resonance,
Quality Characteristics." The book review
was of Evangeline Machlin's "Dialects for
the Stage." The article and the review
were included in a special Theatre Speech - Voice supplement of the
American Theatre Association periodical.

FOCUS

ON stall:
John Langer: Surp lus Entrep reneur ·

by Brad Simmons
Staff Writer

Every weekday afternoon, Eastern
Michigan University puts an array of its
surplus equipment and supplies on sale,
turning its cavernous Surplus Warehouse
into a giant garage sale.
Ev erything from tele visions to
hide-a-beds to old gym lockers can be
purchased between the hours of 1 and 4
p.m. M:mdays through Fridays.
"We've got all kinds of good good stuff
that's very reasonable," says John Langer,
pro perty control manager. "It's
reasonable because the initial purchase
price is :ow and if the buyers have to !:ave
items repaired, they can afford to."
Hide-a-beds, he says, are a bargain at
$ 1 5 . " Sure, they're in deplorable
condition," he says, but for that price,
you can afford to recover them."
Other items may be in perfect working
condition, but may be obsolete for use in
a University offrce or department. Such
items find their way to the Surplus
Warehouse, where a price tag is attached.
"We've got a black-and-white TV for
$25," Langer points out. "It works fine;
it just takes a little longer warming up
because it's the older vareity. And we've
got an excellent blueprint machine. We're
selling ncuum sweepers from the dorms
for a dollar each."
An EMU employee for ten years,
Langer is the man who determines the
prices of surplus items. Prices of some
items, he says, are based on the item's
trade-in allowance, as is the case with
typewriters arid adding machines. Other
ite:ns are priced at about ten percent of
their acquisition cost.
Whatever an item is sold for, La:iger
notes that the department from whence it
came gets credit for the sale, minus about
10 to : 5 percent "commission" for the
Surplu, Warehouse.
"We can give them (departments and
offices) credit toward their account,"
Langer says, "but we can't give the credit
until we we get the item here and we sell
it.
". . . We get rid of the junk that we used
to send to the dump. And we get a few
dollars for each item."
Langer gets as much as $250 for a
reconditioned IMB electric typewriter
and as little as a dime for burned-out
fluore�cent tubes. Stoves go for as little as
$3 and as much as $15. A good
refrigerator from a family student
apartment runs about $25.
The EMU property control manager
says he's in the business of providing
needed items for the public, faculty, staff
and especially students, who might not
have the capital to make a sizable
investment in a "major purchase" item.
But another facet of his job is to entice
poten:ial b uyers into using their
imagination for items which may be
overlooked.
"We had one professor who came in
here and bought an old 72-slot mail box
from one of the dorms," he says. "He
took the glass out of each cubbyhole and
now u�es it for a wine rack. He stores 1 20
bottles of wine in his basement now!"
Another member of Eastern's staff

John Langer
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bought some old lockers, painted them
and placed them in a prominent location
in his family room. They're now used as
an attractive storage facility.
Langer says he's also sold narrow closet
doors which have been used as shelving.
He even has a good supply of yard - long
spaghetti stirrers, once used by dining
commons chefs, now suitable for use as
kitchen decorations. But Langer says he's
got much more to do than price surplus
items and take cash.
"I'm busy every day looking for items
for departments," he says. "I spend every
morning going from department to
department looking for items they might
need . . . And, I expedite the moving of
equipment out of the buildings where its
no longer needed."
So, if you're in the market for an old
telephone, some antique light fixtures,
barber - style classroom seats, used copy
machines, a bulletin board, a youth's
wheelchair, an old oak desk - or much,
much more, see Langer, Eastern 's "garage
sale man." The Surplus Warehouse is
located adj acent to Central Stores at
1 2 1 5 Huron River Dr. near Cornell
Street. For more information, phone
487-4 1 97.

Regents Accept
Four Grants

The Eastern Michigan University Board
of Regents has accepted a $199 ,5 00 grant
from t h e Charles Stewart Mott
Foundation to continue funding a
community education program entitled
"National Center for Community
Education - Short Term Workshops."
Directed by William Kromer of the
E M U Department of Educational
Leadership, the educational grant is one
of four accepted by the Board at its
regular monthly meeting June 22. The
four grants total $234,786.
The Mott Foundation Grant will fund
five basic components in the National
Center f o r Co mmunity Education
Program, including a regular two-week
orientation workshop, special one - week
(continued on page 4)

THEY'RE LEAVING
HTC - Sr. Joan Tirak
and the Rev. Robert
Kerr are leaving Holy
Trinity Chapel in July
t o ,1ssume new posi
tions. Sr. Joan and Fr.
B o b , as they were
k n o w n around HTC,
have been familiar faces
at the Chapel for the
past six years. Sr. Joan
will be assuming a post
at Lansing Community
College, where she will
reopen the Newman
House. Fr. Bob was
ap p:inted to be the
pas:or of St. John's
Church in Fenton.
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Events of the Week
JULY 1 1-24
Monday, July 11
MEETING - The Ypsilanti Rotary Club will meet in Conference Room C of Hoyt
Conference Center at noon.
MEETING - Investors Diversified Services will meet :tightly through July in Conference
Room A of the Hoyt Conference Center at 8 p.m.
EXHIBIT - "On Paper," an exhibit featuring works by EMU students, will begin in the
McKenny Union art gallery at I p.m.
Tuesday, July 1 2
MEETING - UAW Local 1975 will hold a committee meeting in the Yorkshire Room of
McKenny Union at 1 2 : 30 I)tm.
.
MEETING - The Huron Sailing Club will meet in the Tower Room of McKenny Umon at
6 p.m.
Wednesday, July 13
MEETING - The Management Information Steering Committee of Institutional Research
will meet in the Huron Room of McKenny Union at 1 1 a.m.
MEETING - The Ypsilanti Kiwanis Club will meet in Conference Room C of the Hoyt
Conference Center at qoon.
.
.
MEETING - The Health and Safety Committee of the Personnel Department will meet m
the Faculty Lounge of McKenny Union at l: 30 p.m.
MEETING - The Student Information Subcommittee of Institutional Research will meet
in the Huron Room of McKenny Union at 2 p.m.
ORIENTA TION - A Parents' Orientation will be held in the Alumni Lounge of McKenny
Union at 3:30 p.m.
Friday. July 15
ORIENTATION - Campus Interact will host a Parents' Orientation in the Oxford Room
of McKenny Union at 11 :45 a.m.
ORIENTATION - Campus Interact will host a Drive-in Orientation in Guild Hall of
McKenny Union at noon.
Saturday, July 16
MEETING - UAW Local 1975 will host a state meeting of clerical personnel in the
Alumni Lounge of McKenny Union at I O a.m.
CLINIC - A Science Fiction Writers Clinic will be held in the Huron Room of McKenny
Union at 2 p.m.
Sunday, July 1 7
CHEERLEADING WORKSHOP - The 12th Annual Cheerleader Spirit Conference
continues with a session designed for senior high school squads. The session continues
through July 21 in the Hoyt Conference Center.
CAMP HURON - Session V of Camp Huron begins with a baseball instruction and skill
development program. The session will be led by former Detroit Tigers Al Kaline and
Mickey Lolich and continues through July 23 in the Hoyt Conference Center.
Tuesday, July 19
MEETING - UAW Local 197 5 will hold a committee meeting in the Yorkshire Room of
McKenny Union at 12:30 p.m.
Wednesday, July 20
MEETING - The Management Information Steering Committee of Institutional Research
will meet in the Huron Room of McKenny Union at 1 1 a.m.
MEETING - The Ypsilanti Kiwanis Club will meet in Conference Room C of the Hoyt
Conference Center.
LUNCHEON - The Center for Community Education will h::>ld a luncheon in the
Reception Room of McKenny Union at noon.
MEETING - The Health and Safety Committee of the Personnel Department will meet in
the Faculty Lounge of McKenny Union at I :30 p.m.
MEETING - The Student Information Subcommittee of lnstituti::>nal Research will meet
in the Huron Room of McKenny Union at 2 p.m.
MEETING - UAW Local 1 975 will hold a general membership meeting in the Alumni
Lounge of McKenny Union at 5 p.m.
Friday, July 22
ORIENTATION - Campus Interact will host a Parents' Orientation in the Oxford Room
of McKenny Union at 11 :45 a.m.
ORIENTATION - Campus Interact will host a Dr.ve-in Orientation in Guild Hall of
McKenny Union at 1 1 : 30 a.m.
Sunday, July 24
CHEERLEADING WORKSHOP - The 1 2th Annual Cheerleader Spirit Conference
continues with a session for senior high squads. This third and final session continues
through July 28 in the Hoyt Conference Center.
CAMP HURON - Baseball session VI begins. This final session is led by former Detroit
Tigers Al Kaline and Mickey Lolich and continues through July 3 1 in the Hoyt
Conference Center.
CLINIC - A Science Fiction Writers Clinic will be held in the Huron Room of McKenny
Union at 2 p.m.

Photo by Dick Schwarze
Dick Schwarze utilized his 80-200 m.m. zoom lens to capture the mood of this empty
glassware. He used a Nikon camera at 1 / 1 5 of a second at f. 4,5. and Tri-X film at ASA
400.

Openings

Grants Accep ted
(continued from page 3)

The Personnel Office announces the
following vacancies:

workshops, in-service workshops for
Center Network Personnel and operation
of the physical plant and subsidization of
t he National Community Education
Association.
The community education project,
based at the National Center Building in
Flint, provides the opportunity for the
potential community educator to observe
community education in action in all
facets of community life.
T h e regents a lso a c ce p t e d a
supplemental grant from the U.S.
Department of Health, Education and
Welfare in the amount of $25,000 for the
"College Work - Study Program."
Directed by Lee Fawcett, director of
financial aids, the program expands part time employment: opportunities for
students, particularly those from low income families in need of earnings from
part - time employment in order to
pursue a course of study at Eastern.
A $9,236 grant from the Michigan
Department of Natural Resources for a
project entitled "Wetlands Inventory
Preparation Study" also was accepted by
the regents. It is directed by J.R.
McDonald of the EMU Geography and
Geology Department.

Administrative - Professional
Technical

AP-07 - $11 ,367-$15,921 - Program
Officer - SPARD
AP-08 - $13,1 04-$ 1 8 ,334 - Award
Processing Manager - Financial Aid
AP-08
$ 1 3, 1 04-$18,334
Coordinator o f General Merchandise,
Bookstore
McKenny Union &
Conferences
AP-1 4 - $28,382-$39,737 - Director
of Health Center - Health Center
Final day for acceptance of application
for the above positions is July 19, 1977.
I n t ernal applicants for
A d m in ist rat i ve-Pro f essional-Technical
positions should submit a letter of
a p p l i ca t i o n t o t h e a p p r o p r i a t e
department with a copy t o Personnel.

Teaching Positions .

Faculty Positions - Rank and salary
dependent upon qualification.
Department o f Health, Physical
Education, Recreation and Dance:
Pianist-Composer. Master's Degree and
e x t e n s i v e e x p erience required. To
compose and play selections for the
dance classes and to assist in the teaching
of music related courses. Beginning Fall
term, 1977.
Department of Special Education: One
regular position and one temporary
position for a clinical supervisor in speech
and language impaired.

The regents also accepted a $1,050
grant from the Michigan Department.
Under the direction of Juanita Garfield of
the Department of Curriculum and
Instruction, grant monies will be used for
supplies, equipment and travel expenses
during the production of the filmstrip.
The grant supplements a "Teacher
Education Consortium Grant."

An Affirmative Action
Equal Opportunity Employi:r
and Educational Institution
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PROGRAM HIGHLIGHTS
Monday, July 1 1 , 11 a.m. and 9 p.m. - OPTIONS IN EDUCATION looks at some of
the controversies surrounding standardized tests, including charges that ,llany are
culturally and racially biased.
Tuesday, July 12, 1 1 :30 a.m. and 8 : 30 p.m. - SPECIAL OF THE WEEK, this week,

10:00

10:15

your host, Jim Clute will offer things to see and do for those one day mini - vacations.
Wednesday, July 20, 11 a.m. and 9 p.m. - NBC UNIVERSITY THEATER, this we
feature presentation is Thomas Hardy's "The Mayor of Casterbridge," starring Regi
Gardner.
Wednesday, July 20, 1 p.m. - JAZZ SCOPE, music of pianist, McCoy Tyne
highlighted throughout the day.

